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Rule 47

The Annual General Meeting of the Association will be held via Zoom Video Conference on  
Friday 22nd October 2021, commencing at 11.00am.
Ordinary Business
1.  To receive and consider the Minutes of the Annual General Meeting of the Association held via Zoom  

on Monday 12th October 2020.

2. To receive and consider reports of the Board.

3.  To receive and consider the Statement of Accounts and Directors and Auditors reports for the year  
ended 30th June 2021.

4. To deal with any business of which due notice has been given in writing.

5.  To deal with all business and notices of motion which shall be handed to the Chief Executive Officer/Company 
Secretary at least twenty-eight (28) days prior to the date of the Annual General Meeting.

Nomination of Delegates
The registration of voting delegates attending the Annual General Meeting from Member clubs will be

conducted as follows in accordance with the Constitution of the Association:

Nominations for delegates to the Annual General Meeting from Category 1 (3 delegates) and Category 2  
(2 delegates) and Category 3 & 4 (1 delegate) clubs MUST be returned  to the Association’s registered office  
by email ONLY (admin@rslservicesclubs.com.au )by 5pm on Friday 15th October 2021.       

Proxies
a) A Member entitled to attend & vote is entitled to appoint a proxy to attend & vote instead of the Member.

b) If you want to appoint a proxy, please use the form provided.

c)  To be effective, proxy forms must be received by the Association by email ONLY  
(admin@rslservicesclubs.com.au ) by no later than 5.00pm on Friday 15th October 2021.  
Any proxy forms received after that time will be invalid for the purposes of the AGM.

d)  A proxy does not need to be a member of the Association and each Member entitled to cast 2 or more  
votes on any matter may appoint 2 proxies and may specify the proportion or number of votes each  
proxy is appointed to exercise.

e) A form of proxy lodged by a Member Club must be executed in accordance with the Club’s Constitution.

DATED: 22nd September 2021.

By Order of the Board.

 

Garrie Gibson 
Company Secretary

RSL & Services Clubs Association Limited ABN 37 097 083 308

NOTICE OF ANNUAL 
GENERAL MEETING
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AGENDA
The 2021 Annual General Meeting of  
the Association

Friday 22nd October, 2021 commencing 
at 11.00am, via Zoom Video Conference.

1.  Chairman welcomes delegates; introduces Guests

2.  Apologies

3.  Minutes of last AGM: 12th October 2020

 a. Business Arising

4.  Chairman’s Report

5.  CEO’s Report

6.  Statement of Accounts and Auditor’s Report – Treasurer

7.   General Business

8. Date of next AGM: Monday 12th September 2022

10.  Closure
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MINUTES OF THE  
2020 ANNUAL  
GENERAL MEETING 
OF THE RSL & SERVICES CLUBS ASSOCIATION LIMITED

12TH OCTOBER 2020 AT 2.00PM VIA ZOOM VIDEO CONFERENCE
1. Welcome

The meeting opened at 2.00pm and the Chairman, Dean Thomas, welcomed delegates and observers from 
member clubs to the 2020 Annual General Meeting of the Association being conducted as a Video Conference.   
The Chairman explained the role of Frank Makryllos as Convenor, managing the video interactions for delegates. 
Frank gave a brief explanation on how to participate in the meeting.

There were delegates from 14 clubs in attendance, plus a representative of the Association’s auditor BDO, Clayton 
Eveleigh and legal advisers from Thomson Geer Lawyers, Brett Boon and Arj Puveendran.

Apologies were tendered from Lorraine Dean (Mounties).

The Chairman introduced the directors of the Association present to the delegates at the meeting – Vice Chairman, 
John Millar, Del Gaudry, Patsy Edwards, John Rafferty and Michael Brennan.

The Company Secretary, Garrie Gibson, advised the meeting that Notice of the Annual General Meeting had been 
emailed to members on 11th September, 2020.

2.	 Confirmation	of	Minutes	of	the	previous	Annual	General	Meeting	of	the	Association,	9th	September	2019.

The Minutes of the Annual General Meeting of the Association held on 9th September 2019 were presented for 
confirmation.  It was moved by Paul Bryant (Fairfield RSL) and seconded by Rick Cumming (Castle Hill RSL) and 
resolved that:

“The Minutes of the Annual General Meeting of the Association on 9th September 2019 be received as circulated”.

There was no Business arising.

It was moved by Paul Bryant (Fairfield RSL) and seconded by Carlo Chiofalo (Gosford RSL) and resolved that:

“The Minutes of the Annual General Meeting of the Association on 9th September 2019 be adopted”.

3. Chairman’s Report

The Chairman provided a written report which had been previously circulated to all member clubs on activities during 
the 2019/2020 year.

Acceptance of the report was moved by Rick Cumming (Castle Hill RSL) and seconded by Bob Humphrys (C-EX 
Club). It was resolved that: 

“The report of the Chairman be received.”

4. CEO’s Report

The CEO, Garrie Gibson, provided a written Report which had previously been circulated to all member clubs on 
activities during the 2019/20 year.

Acceptance of the report was moved by Paul Bryant (Fairfield RSL) and seconded by Rick Cumming (Castle Hill RSL). 
It was resolved that: 

“The report of the CEO be received.”

5. Appointment of Auditor: 

Prior to the presentation of the Financial Report, the Chairman and CEO reported on the tender process 
commissioned by the Board for appointment of a new Auditor for the Association.

It was resolved on the motion of John Millar (Dubbo RSL) and seconded by Bob Humphrys (C-EX Club): 

“That the appointment of BDO as Association Auditor be approved.”
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6.  Presentation of the Statement of Accounts and Directors’ and Auditor’s Report for the year ended  
30 June 2020.

Association Vice-Chairman & Treasurer, Mr John Millar (Dubbo RSL Club), presented the financial statements for 
the year. The Report was recommended for acceptance and adoption by Mr Millar and seconded by Rick Cumming 
(Castle Hill RSL).

It was resolved that:  

The Statement of Accounts and Directors’ and Auditors Report for the year ended 30 June 2020 be received and 
adopted.

7.	 	Returning	Officer’s	Report:	The	Board	in	June	2020	appointed	Clayton	Eveleigh	of	BDO	as	Returning	
Officer.	The	Returning	Officer	reported	on	the	nominations	of	seven	people	for	the	seven	Director	
positions, being:

 Dean Thomas

 Michael Brennan

 Andrew Bell

 Jeff Caldbeck

 Del Gaudry

 Patsy Edwards

 John Rafferty

As no ballot was required, the Returning Officer declared the seven people listed above elected as Directors of the 
Association for a two-year period, starting immediately.

The Chairman advised that subsequent to the closing of nominations, Andrew Bell had advised the Board that 
he no longer wished to fulfill his term and would be resigning as a Director. The Chairman advised that the Board 
would seek to fill this vacancy by asking for Expressions of Interest from the membership. The CEO would distribute 
information about the vacancy to all member clubs shortly.

8. General Business: 

  Election of Office Bearers: The Chairman advised the meeting that immediately following the close of the AGM,  
a meeting of the newly elected Board will be convened to elect the Chair and Vice Chair of the Association.

  Retirement of three Directors: The Chairman advised the meeting that three long-standing Directors, Bob 
Humphrys, Andrew Bell and John Millar have all retired from their Director positions this year. The Chairman 
acknowledged their outstanding service to the Association, the fact that all three are Life Members of the 
Association and had contributed significantly to the growth and success of the Association. It is hoped that 
members will be able to come together as soon as allowed to honour the contributions of these men.

9.	 Date	of	next	Annual	Conference	&	AGM

The Chairman advised that the 2021 Association AGM will be held at 3.30pm on Monday 13th September 2021. 

10. Meeting closed

There being no further business, the meeting was declared closed at 2.27pm.

Signed as a true and correct record:

Dean Thomas (Chairman) 
12th October 2020

Garrie Gibson (Company Secretary)
12th October 2020
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CHAIRMAN’S 
REPORT
Dean Thomas

The 2020-21 Financial year saw the 
Association recover from the losses 
suffered due to COVID in the previous 
year and continue to deliver as many 
of our services and activities as the 
pandemic and its lockdowns allowed.

It is a challenging and difficult period 
for our nation, our local communities 
and for most businesses, including 
our club venues. Last financial year 
demonstrated that we could recover 
and renew, once we are able to 
reopen and return to delivering great 
food, entertainment, recreation and 
support for our club patrons and 
members. We will do so again.

We are all hopeful that as Christmas 
approaches, life will start to return 
to some level of normality, as far as 
connecting with friends and family 
and local community engagement is 
concerned. The Association is looking 
forward to hosting our Conferences, 
Regional Forums, and other important 
events on our annual program in 2022.

We will be approaching this 
reopening with a sense of renewal 
and positive purpose.

Part of this renewal comes with 
the engagement of our new CEO, 
Margot Smith. Margot has a wealth 
of experience and skills in member 
organisations and will bring a fresh  
set of eyes to our challenges and 
issues as we gradually rebuild our 
industry after two years of closures 
and lockdowns. I know that all of you 
will welcome Margot to your venues 
and businesses and help her to 
achieve continuing success for  
the Association.

Margot’s appointment comes after 
our CEO of the last 7 years, Garrie 
Gibson, announced his intention to 
retire earlier this year.  On behalf of 
the Association, I would like to pay 
tribute to Garrie for his dedication 
and passion for our Association and 

the professionalism he has brought 
to the role of CEO through some 
very difficult times; both professional 
and personal.  Garrie has been a true 
leader in that he has challenged our 
Association to be a better version 
of itself and commit to the ideals on 
which our member clubs were formed, 
that is; serving our communities with 
veterans and their families front and 
centre in those communities.  Garrie 
has left a positive legacy in his time 
with us, and I am sure both member 
clubs and corporate partners will join 
me in wishing him and his partner 
Philip all the best in his well-earned 
retirement. 

Since our last AGM, we farewelled 
two long-standing Directors and 
welcomed two new Directors to the 
Board of the Association. Andrew Bell, 
from Wagga RSL Club, had served 
as a Director and a Vice Chairman 
over fifteen years of service to the 
Association.  His regional experience 
and insights were an invaluable part 
of our Association’s growth through 
this period. John Millar, of Dubbo RSL 
Memorial Club, served as a Director 
and a Vice Chairman for eleven years 
and was a highly valued member 
of the Board. John also served as 
Chairman of the Veterans Benevolent 
Fund, and as a veteran himself, 
brought important expertise to the 
VBF’s deliberations. Both Andrew 
and John are Life Members of the 
Association.

Andrew and John have been replaced 
by two very experienced club people 
– Glenn Cushion, CEO of Ingleburn 
RSL Club and Jeff Caldbeck, President 
of Dubbo RSL Memorial Club. In the 
last twelve months, Glenn and Jeff 
have provided great insight to our 
Board and played strong roles in 
guiding the Association through these 
difficult times.

The Board looks forward to a strong 

year ahead of growth, renewal 
and strong business performance 
across the club industry in NSW. The 
Association will continue to advocate 
on your behalf with Government 
and our regulatory authorities, 
represent your interests with our key 
stakeholders, keep you informed and 
engaged on the major issues of the 
day and provide excellent networking 
and educational programs through 
our Conferences, Webinars and 
regional forums. 

I would like to thank my Board 
colleagues for their support over 
the past 12 months acknowledging 
a volunteer Board such as ours 
functions effectively through 
openness, honesty, and a shared 
vision for the Association.   

In closing, on behalf of the Board 
and the team at the Association I 
would like to express our sincere 
appreciation to our member clubs 
and our corporate partners for their 
continuing commitment and support 
for our work in the betterment of 
the club industry and our veteran 
community.  Your loyalty and 
dedication to the goals and purpose 
of the Association are vital as we all 
look forward to better times ahead.

DEAN THOMAS 
Chairman 
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CEO’S  
REPORT
Garrie Gibson

This is my eighth and final report as 
your CEO of the RSL & Services Clubs 
Association. I will be officially retiring 
on Friday 12th November 2021 after 
seven and a third years in the role.

It has been an honour and a privilege 
to serve the Association – the member 
clubs, the corporate partners and 
the other key stakeholders – for this 
period and I have loved the job. I 
have made many friends, learnt a 
great deal, and had some wonderful 
experiences working alongside all of 
you. Although I am looking forward to 
retirement, I will miss many aspects of 
the work. Thank you to everyone for 
your friendship and support over my 
term of office.

These last two years have been 
particularly trying for all of us, as our 
communities and our nation have 
battled the COVID Pandemic and 
the necessary restrictions imposed 
by governments to keep us safe 
and free from the virus. None of us 
have enjoyed the lockdowns and the 
restrictions they brought, and the 
devastating impact on our venues 
and businesses. But we will return, 
our patrons will come back to us and 
hopefully, over time, we will recover 
from the heavy losses.

With your indulgence, I would like to 
briefly reflect on the past seven years.

When I came into this role, the 
Association was well established, 
managed a number of important 
programs and services and had a loyal 
and active membership. The Board 
was very experienced and committed 
to the Association and its place within 
the NSW Club Industry.

The greatest challenge that I faced 
in taking responsibility to lead the 
Association, was to carve out a 
clear identity and purpose for the 
Association. It was unclear to many 
people where we stood within the 

sector, what was our defining objective 
and why should clubs and corporates 
support us. We could not continue to 
be a mini version of the peak industry 
body, ClubsNSW. We had to clearly 
articulate our own separate identity 
and our role for member clubs.

We needed a narrative that reflected 
who our members are and what we 
see as our distinctive role within 
the club industry and the broader 
community.

During my interview for the role,  
the Board emphasized the relationship 
with the RSL and the very negative 
attacks on Clubs from the then 
RSL President that had occurred, 
which were impacting on our public 
reputation.

The distinctive narrative we needed 
became clear within my first few 
weeks: Clubs’ commitment to, 
and support for, veterans. We 
needed to expand our focus from 
commemoration and remembrance 
to directly funding services to save 
veterans’ lives. 

We needed to take a leadership role in 
actively encouraging clubs to directly 
fund and support veterans services in 
our community and across the state. 
With the significant decline in Sub-
Branch membership and activities, 
Clubs needed to fill the void and 
become active in channelling funds to 
support veterans and their families in 
need.

Our club patrons believe that the 
moneys spent within RSL and Ex-
Services Clubs do support veterans. 
But the evidence was clear seven years 
ago that only a small amount of the 
resources in a club was being directed 
straight to veterans’ programs.

Over the last seven years, our 
Association has actively raised millions 
of dollars for veterans’ services and 
encouraged our member clubs to 

direct funds from the grants and 
donations programs to such services. 
RSL and ex-services clubs have 
significantly increased the financial and 
other support to this sector and built 
a strong profile within the ex-services 
community. Clubs have become a 
valued source of support and will 
continue to be so for years to come.

The Association has significantly 
improved its profile and reputation 
through better marketing, 
communications strategies and 
imagery over these years. Our brand is 
much stronger and this has increased 
our engagement across the industry.

We have continued with our other core 
responsibilities: advocacy in support of 
our clubs with government, regulators 
and the media; keeping members and 
partners informed of latest news and 
industry developments; and providing 
education and information to club 
directors and management to enhance 
skills and leadership in running your 
businesses.

But our strong focus on veterans’ 
welfare is a core responsibility for our 
type of clubs and will continue under 
the new leadership. In two member 
surveys in 2018 and 2020, our member 
clubs have overwhelmingly endorsed 
this approach.

I am proud of what we have achieved 
in this period and encourage 
continued emphasis on supporting 
veterans, as part of a broader 
advocacy role. 

I wish all members, partners and 
supporters the very best in the future 
and hope we will see a stronger, 
sustainable industry emerge from   
the current crisis.

GARRIE GIBSON 
CEO 
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FINANCIAL  
STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2021

RSL AND SERVICES CLUBS ASSOCIATION L IMITED
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RSL and Services Clubs Association Limited
ABN 37 097 083 308

1

Directors’ Report
Your directors present their report together with the financial report of RSL and Services Clubs Association
Limited (the company) for the year ended 30 June 2021 and the auditor’s report thereon.

Directors
The directors of the company in office at any time during or since the end of the financial year are:

Name Date of Appointment Position

Dean Thomas 10 October 2005 Chairman
Michael Brennan 1 January 2017 Deputy Chairman
Patsy Edwards 15 March 2018 Association Director
Del Gaudry 15 March 2018 Association Director
John Rafferty 8 April 2020 Association Director
Andrew Bell 16 June 2005 (retired 12 October 2020) Association Director (retired)
Glenn Cushion 29 October 2020 Association Director
John Millar 14 September 2009 (retired 12 October 2020) Deputy Chairman (retired)
Jeff Caldbeck 12 October 2020 Association Director

Information on directors

Dean Thomas Chairman

Qualifications B Com

Experience Dean Thomas has been a board member since 2005 (appointed 10 October 2005).

Dean commenced employment at Canterbury Hurlstone Park RSL Club in 1992 and
worked towards the club's growth through a succession of management positions,
ranging from finance to operations and through to his current position. He holds a
Bachelor of Commerce degree in Accounting and Finance through the University of
New South Wales, which he was completing when he first entered the club industry
over 28 years ago.

He has a passion for increasing understanding of the unique and vital role that Clubs in
general, and RSL Clubs in particular, play in our community. Dean has utilized his
positions to advance the cause of charitable organisations, including the Variety Club
of NSW and NETS (Newborn Emergency Transport Service). He is also a Director of the
KYLC Benevolent Fund and the Operation CARE Benevolent Fund.

Dean Thomas was appointed a Life Member of the Association in 2016.

Michael Brennan Deputy Chairman

Qualifications B.Com

Experience Michael is currently General Manager of Woonona Bulli RSL Club. He began his career
in clubs 22 years ago and has worked in 3 of the largest clubs in the Illawarra. Starting
at the bottom while studying a commerce degree at Wollongong University he has held
positions in finance, gaming and operations before becoming General Manager in 2012.
He has 8 years of industry association experience as an active Director of Leagues Club
Australia from 2005 to 2012 before joining the RSL & Services Clubs Association.
Michael is a Director of the Veterans Benevolent Fund.
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RSL and Services Clubs Association Limited
ABN 37 097 083 308

2

Directors’ Report
Information on Directors’ continued

Patsy Edwards Association Director

Experience Patsy Edwards has been a Director of Gosford RSL Club since April 2002 and was Vice-
President in 2013-2017 and re-elected in April 2018. Patsy is a Life Member of Gosford
RSL.

Patsy has been either a full-time or Reserve member of the ADF for 43 years, in both
Navy and Army. She is Secretary of the Gosford RSL sub-Branch, where she is active in
pursuing veterans welfare and support programs. As a trained Nurse, Patsy has an
acute awareness of the importance of good support and counselling services for
veterans and their families. Patsy Edwards has been a regular delegate at the
Association’s Conferences and Regional Forums for a number of years and is well
known across the membership.

Vice President 2013 – 2016 and 2018.

Association Board Member since March 2018.

ADF for 44 years.

OAM recipient in Queens Birthday Honours 2019.

Del Gaudry Association Director

Qualifications Bachelor Social Science (Human Services)

Cert IV Governance

Cert IV Leadership Coaching

Experience Del Gaudry is a current serving member of the Defence Force and has been involved in
both reserve and permanent roles in the Air Force. Del is currently working in the
Wellbeing, Leadership Coaching and Mental Health First Aid facilitation. Her
leadership skills and vast experience as Human Resources Manager with major
organizations such as Bunzl PLC, Visy Recycling, Pacific Brands and Mobil made Del a
valuable asset to the Board of Penrith RSL Club. Del is dedicated to community service
and is involved with the Rural Fire Service at Blaxland where she is a fire fighter. Del
is the Sydney Coordinator for Women Veterans Network Australia (WVNA) where she
organised the inaugural WVNA ANZAC Day Service in 2021 where the commemorative
address was given by Senator The Hon Marise Payne.  Del is heavily involved with
ZONTA in the Blue Mountains where she is involved in a range of activities to fund
raise for women and girls e.g. domestic violence awareness and preparing birthing kits
for women in 3rd world countries.  Del has completed her Certificate lV in Governance
as an expression of her commitment to compliance as a Director of the Board.

Association Board Member since March 2018.
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RSL and Services Clubs Association Limited
ABN 37 097 083 308

3

Directors’ Report
Information on Directors’ continued

John Rafferty Association Director

Qualifications B.Com

Experience John is currently the Chief Executive Officer of the Coffs Ex Services Memorial &
Sporting Club Ltd, trading as the C.ex Group a position he has held for thirteen and
half years. The C.ex Group have three premises being C.ex Coffs, C.ex Urunga and
C.ex Woolgoolga. The C.ex group also owns a number of Commercial properties that
have been acquired for future development and diversification.

John is responsible for the Strategic business direction of the Group in all areas of
operation and has considerable experience in all aspects of Club Management. John
has been employed in the Club Industry for 34 years and has been instrumental in the
implementation of change, values and culture for sustained success. John has
overseen and been responsible for major construction and development works during
that time of more than $50 million.

John studied Commerce at Deakin University in Geelong, Victoria and holds board and
committee positions with a  number of charitable and community organisations.

John was appointed to the Association Board in April 2020.

Glenn Cushion Association Director (appointed 29 October 2020)

Qualifications Glenn holds qualifications in Marketing, Business, and Club Management. He also holds
the prestigious ACCM (Active Certified Club Manager) recognition which he was
awarded by the Club Manager’s Association of Australia (CMAA).

Experience Glenn is currently the Chief Executive Officer at Ingleburn RSL Club, a role Glenn has
enjoyed since 2011. Commencing his career in hospitality, whilst working in the
building industry, he decided to take up a full-time role in Club Operations and has
continued on in that industry to date.

In addition to his current role at Ingleburn RSL Club, Glenn has held senior roles
including Executive Manager, Group Marketing Manager and Venue Manager in large
Clubs which include Campbelltown Catholic Club, North Sydney Leagues Club,
Bankstown Sports Club and Baulkham Hills Sports Club.

Glenn has been a member of the CEO’s Institute since 2013 becoming a CCEO
(Certified CEO in 2019) and, in 2016 was elected President of the Nepean Zone of the
CMAA.

Glenn has been a Director of the Association’s Veterans Benevolent Fund since March
2018 and is a strong advocate for and supports many of the initiatives encompassing
Veteran Welfare and Community Engagement through the VBF and the Club Grants
Program, along with ongoing initiatives and projects driven by the industry.
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RSL and Services Clubs Association Limited
ABN 37 097 083 308

4

Directors’ Report (continued)
Information on directors (continued)

Jeff Caldbeck Association Director (appointed 12 October 2020)

Qualifications Advanced Diploma in Agricultural Management

Jeff Caldbeck is the President of Dubbo RSL Memorial Club and has been a Director of
Dubbo RSL since 2007. In that role he has taken various Committee roles. He is also Vice
President of the Dubbo RSL Sub-Branch.

Jeff is currently the CEO of the Rural Financial Counselling Service NSW - Central West
(RFCS-CW Inc.), and Rural Sector Support Inc. (RSS Inc.), positions he has held since
November 2006.

He has a broad ranging management background that includes six years of service in the
Royal Australian Navy, followed by nineteen years as a NSW ambulance paramedic,
including nine years in various senior (Superintendent) manager roles within the NSW
State Government, a period as a Small Business owner/operator, and Project Manager
and Consultant roles for a health related projects in Malaysia and Singapore. After
departing Malaysia, Jeff worked out of West Coast USA in San Diego and Sydney for a US
software development company.

Prior to joining RFCS-CW Inc., Jeff was the General Manager of the Dubbo City
Development Corporation, a Dubbo based business development and assistance
organisation.

Jeff is presently involved with a large number of community organisations in various
roles and capacities in the Dubbo region.

Garrie Gibson  Chief Executive Officer/ Company Secretary

Qualifications B.A.; Grad Dip T

Experience From a diverse and broad career in public affairs, Garrie came to the CEO role after
working as a government relations and issues management consultant for a variety of
industry associations, major corporations and community organisations. He had
previously been a consultant to the club industry, working with Clubs NSW, Clubs QLD
and Leagues Club Australia, as well as a large number of clubs across NSW and the ACT
on government relations, marketing, membership development and campaign
management and is currently a State Councillor of Clubs NSW.

Garrie is also Company Secretary of the KYLC Benevolent Fund and the Veterans
Benevolent Fund. He is also Deputy Chairman of the Gallipoli Scholarship Fund.
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RSL and Services Clubs Association Limited
ABN 37 097 083 308

5

Directors’ Report (continued)

Directors’ meetings

The number of directors’ meetings attended by each of the directors of the company during the financial
year is:

Director Number of
Meetings Attended

Number of
Meetings Held *

Dean Thomas 8 8
Michael Brennan 8 8
Patsy Edwards 8 8
Del Gaudry 7 8
John Rafferty 7 8
Andrew Bell (retired 12 October 2020) 1 2
Glenn Cushion (appointed 29 October 2020) 4 4
John Millar (retired 12 October 2020) 2 2
Jeff Caldbeck (appointed 12 October 2020) 6 6

* Number of meetings held during the time the director held office during the year.

Members' limited liability

RSL and Services Clubs Association Limited is a company limited by guarantee. In the event of, and for the
purpose of winding up of the company, the amount capable of being called up from each member and any
person or association who ceased to be a member in the year prior to the winding up, is limited to $100
for members that are corporations and $100 for all other members, subject to the provisions of the
company's constitution. The total members as at 30 June 2021 were 137 (2020: 120)

At 30 June 2021 the collective liability of members was $13,700 (2020: $12,000).

Operating result

The net profit before tax for the year ended 30 June 2021 amounted to $149,122, compared to a loss of
$156,063 for the year ended 30 June 2020.

Principal activities

The principal activity of RSL and Services Clubs Association Limited during the financial year was the
representation of the interests of RSL, Ex Services, Memorial, Legion or like Clubs in appropriate industry
forums and to provide relevant and timely industry information to member Clubs.

No significant changes in the nature of the Company's activity occurred during the financial year.
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Directors’ Report (continued)

Objectives

Short term objectives

The Company's short term objectives are to:

· Closely monitor the economic and political environment and reacting accordingly to ensure the
viability of member clubs and working with other industry stakeholders to achieve those ends.

· Directly addressing and promoting to Government and other stakeholders the unique interests of
RSL and services clubs and proactively seeking to influence Government policies and legislation
impacting specifically on those clubs.

Long term objectives

The Company's long term objectives are to:

· Foster and protect the interests of its members and to act in the interests of Registered RSL, Ex-
Services, Memorial, Legion Clubs or like Clubs.

· Promote the ideals of the ANZAC spirit and heritage of member clubs.

· Represent the views of members to government, the community and other stakeholders on matters
which impact on their activities.

· Build and maintain a strong working relationship with the RSL State Branch and work towards
resolving mutual issues.

· Build and maintain a strong working relationship with the defence forces and work towards
resolving mutual issues.

· Maintain close alliances with recognised key industry bodies to facilitate a strong voice to
government and the community.

· Provide members with a range of business tools and resources to assist our members in improving
operational, management and their overall financial viability.

· Undertake regular research and gather member input into the Association's activities and identify
issues affecting our member's operations.

· Conduct conferences and educational tours to promote the views of the Association and provide
members with resources to improve their operations.

· Maintain regular communications with members.

Strategies to achieve objectives

To achieve these objectives, the Company has adopted the following strategies:

· Ensure that member clubs are provided with communications, information and relevant
management tools to enable them to adjust their business model accordingly.

· Proactively liaise with government and other industry stakeholders and undertake research to gain
an appreciation of the working environment and react accordingly to industry threats.

· Provide member clubs with high quality educational programs through provision of a high
recognised Association conference and national conference.

· Promote a national forum of RSL and kindred clubs and the RSL to promote issues of mutual
interest.
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RSL and Services Clubs Association Limited
ABN 37 097 083 308

7

Directors’ Report (continued)

How principal activities assisted in achieving the objectives

The principal activities assisted the Company in achieving its objectives by:

· Building a strong National Forum.

· Ensure all conferences designed to both maximise value to members and the financial result to the
Association.

Performance measures
The following measures are used within the Company to monitor performance:

· Ensure the Association retains/increases its member base.

· Ensure the Association maintains a sound financial base to provide its services

Auditor’s independence declaration

A copy of the auditor’s independence declaration as required under Section 307C of the Corporations Act
2001 is set out on page 8.

Signed in accordance with a resolution of the directors.

Dated at Sydney this 10th of September 2021.

Dean Thomas
Chairman

Michael Brennan
Deputy Chairman
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BDO Audit Pty Ltd ABN 83 236 985 726 is a member of a national association of independent entities which are all members of BDO Australia Ltd ABN 77 050 110 275, an Australian
company limited by guarantee. BDO Audit Pty Ltd and BDO Australia Ltd are members of BDO International Ltd, a UK company limited by guarantee, and form part of the
international BDO network of independent member firms. Liability limited by a scheme approved under Professional Standards Legislation (other than for the acts or omissions of
financial services licensees) in each State or Territory other than Tasmania.

8

DECLARATION OF INDEPENDENCE BY CLAYTON EVELEIGH TO THE DIRECTORS OF RSL AND SERVICES
CLUBS ASSOCIATION LIMITED

As lead auditor of RSL and Services Clubs Association Limited for the year ended 30 June 2021, I declare
that, to the best of my knowledge and belief, there have been:

• No contraventions of the auditor independence requirements of the Corporations Act 2001 in relation to
the audit; and

• No contraventions of the any applicable code of professional conduct in relation to the audit.

Clayton Eveleigh

Director

BDO Audit Pty Ltd

Sydney, 10 September 2021

Tel: 61 2 9251 4100
Fax: 61 2 9240 9821
www.bdo.com.au

Level 11, 1 Margaret St
Sydney NSW 2000
Australia
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the international BDO network of independent member firms. Liability limited by a scheme approved under Professional Standards Legislation (other than for the acts or
omissions of financial services licensees) in each State or Territory other than Tasmania.

9

INDEPENDENT AUDITOR’S REPORT

To the members of the RSL & Services Clubs Association Limited

Report on the Audit of the Financial Report

Opinion

We have audited the financial report of the RSL & Services Clubs Association Limited, which comprises the
statement of financial position as at 30 June 2021, the statement of profit or loss and other
comprehensive income, the statement of changes in members’ funds and the statement of cash flows for
the year then ended, and notes to the financial report, including a summary of significant accounting
policies, and the directors’ declaration.

In our opinion the accompanying financial report of the RSL & Services Clubs Association Limited, is in
accordance with the Corporations Act 2001, including:

(i) Giving a true and fair view of the Company’s financial position as at 30 June 2021 and of its
financial performance for the year ended on that date; and

(ii) Complying with Australian Accounting Standards – Reduced Disclosure Requirements and the
Corporations Regulations 2001.

Basis for opinion

We conducted our audit in accordance with Australian Auditing Standards.  Our responsibilities under
those standards are further described in the Auditor’s responsibilities for the audit of the Financial
Report section of our report.  We are independent of the Company in accordance with the Corporations
Act 2001 and the ethical requirements of the Accounting Professional and Ethical Standards Board’s APES
110 Code of Ethics for Professional Accountants (the Code) that are relevant to our audit of the financial
report in Australia.  We have also fulfilled our other ethical responsibilities in accordance with the Code.

We confirm that the independence declaration required by the Corporations Act 2001, which has been
given to the directors of the Company, would be in the same terms if given to the directors as at the time
of this auditor’s report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

Other information

The directors are responsible for the other information.  The other information obtained at the date of
this auditor’s report is information included in the Directors’ Report, but does not include the financial
report and our auditor’s report thereon.

Tel: 61 2 9251 4100
Fax: 61 2 9240 9821
www.bdo.com.au

Level 11, 1 Margaret St
Sydney NSW 2000
Australia
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10

Our opinion on the financial report does not cover the other information and accordingly we do not
express any form of assurance conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
report or our knowledge obtained in the audit, or otherwise appears to be materially misstated.

If, based on the work we have performed on the other information obtained prior to the date of this
auditor’s report, we conclude that there is a material misstatement of this other information, we are
required to report that fact. We have nothing to report in this regard.

Responsibilities of the directors for the Financial Report

The directors of the Company are responsible for the preparation of the financial report that gives a true
and fair view in accordance with Australian Accounting Standards – Reduced Disclosure Requirements and
the Corporations Act 2001 and for such internal control as the directors determine is necessary to enable
the preparation of the financial report that gives a true and fair view and is free from material
misstatement, whether due to fraud or error.

In preparing the financial report, the directors are responsible for assessing the Company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless the directors either intend to liquidate the Company or to cease
operations, or has no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the Financial Report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion.  Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with the Australian Auditing Standards will always detect a material
misstatement when it exists.  Misstatements can arise from fraud or error and are considered material if,
individually or in aggregate, they could reasonably be expected to influence the economic decisions of
users taken on the basis of this financial report.

A further description of our responsibilities for the audit of the financial report is located at the Auditing
and Assurance Standards Board website (http://www.auasb.gov.au/Home.aspx) at:
http://www.auasb.gov.au/auditors_responsibilities/ar4.pdf

This description forms part of our auditor’s report.

BDO Audit Pty Ltd

Clayton Eveleigh

Director

Sydney, 10 September 2021
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RSL and Services Clubs Association Limited
ABN 37 097 083 308

11

Directors’ Declaration

The directors of RSL and Services Clubs Association Limited declare that:

(a) In the Directors’ opinion the financial statements and notes set out on pages 12 to 25, are in
accordance with the Corporations Act 2001, including:

(i) giving a true and fair view of the company’s financial position as at 30 June 2021 and of its
performance, for the financial year ended on that date; and

(ii) complying with Australian Accounting Standards – Reduced Disclosure Requirements and
Corporations Regulations 2001.

(b) there are reasonable grounds to believe that the company will be able to pay its debts as and when
they become due and payable.

Signed in accordance with a resolution of the directors.

Dated at Sydney this 10th day of September 2021.

Dean Thomas
Chairman

Michael Brennan
Deputy Chairman
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RSL and Services Clubs Association Limited
ABN 37 097 083 308

12

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended 30 June 2021

Note 2021 2020
$ $

Revenue and Other Income

Rendering of services revenue 1 779,369 545,960
Other income 1 119,604 69,588

Total revenue and other income 898,973 615,548

Expenses
Employment expenses (400,037) (357,798)
Depreciation expense 2 (63,492) (70,740)
Administration and management fees (518) (2,315)
Professional services (35,024) (19,900)
Computer and IT (5,090) (6,464)
Conferences and sponsorship expenses (107,978) (123,557)
Staff travel and entertainment (5,659) (16,890)
Marketing (31,847) (22,190)
Office and administration (42,675) (23,526)
Finance costs (2,873) (4,311)
Other expenses (54,658) (123,920)

Total expenses (749,851) (771,611)

Profit/(loss) before income tax 149,122 (156,063)

Income tax expense - -

Net profit/(loss) after income tax expense attributable
to members 149,122 (156,063)

Other comprehensive income for the year, net of tax - -

Total comprehensive income for the year, net of tax 149,122 (156,063)

The Statement of Profit or Loss and Other Comprehensive Income should be read in conjunction with the
accompanying notes set out on pages 16 to 25.
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RSL and Services Clubs Association Limited
ABN 37 097 083 308

13

Statement of Financial Position
As at 30 June 2021

Note 2021 2020
$ $

ASSETS
Current Assets
Cash and cash equivalents 3 400,841 202,341
Trade and other receivables 4 76,638 48,882

Total Current Assets 477,479 251,223

Non-Current Assets
Property, plant and equipment 5 39,664 51,917
Right-of-use asset 6 22,584 71,517

Total Non-Current Assets 62,248 123,434

Total Assets 539,727 374,657

LIABILITIES
Current Liabilities
Trade and other payables 7 101,203 38,824
Borrowings - 2,468
Employee benefits 8 43,123 32,625
Lease liability 9 34,811 47,689

Total Current Liabilities 179,137 121,606

Non-Current Liabilities
Employee benefits 8 9,165 16,288
Lease liability 9 - 34,811

Total Non-Current Liabilities 9,165 51,099

Total Liabilities 188,302 172,705

Net Assets 351,074 201,952

Members Funds
Retained profits 351,074 201,952

Total Members Funds 351,074 201,952

The Statement of Financial Position should be read in conjunction with the accompanying notes set out on
pages 16 to 25.
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RSL and Services Clubs Association Limited
ABN 37 097 083 308

14

Statement of Changes in Members Funds
For the Year Ended 30 June 2021

Total
Retained Members
Profits Funds

$ $

Balance at 1 July 2019 358,015 358,015

Net loss after income tax expense for the year (156,063) (156,063)

Other comprehensive income for the year, net of tax - -

Balance as at 30 June 2020 201,952 201,952

Net profit after income tax expense for the year 149,122 184,399

Other comprehensive income for the year, net of tax - -

Balance at 30 June 2021 351,074 386,351

The Statement of Changes in Members Funds should be read in conjunction with the accompanying notes
set out on pages 16 to 25.
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RSL and Services Clubs Association Limited
ABN 37 097 083 308

15

Statement of Cash Flows
For the Year Ended 30 June 2021

Note 2021 2020
$ $

Cash Flows from Operating Activities
Receipts from customers 864,418 739,619
Payments to suppliers and employees (730,186) (744,560)
Government grants 119,263 68,800
Interest received 341 788
Interest paid (2,873) (4,331)

Net cash inflow from operating activities 250,963 60,316

Cash Flows from Investing Activities
Purchase of plant and equipment (2,306) (4,937)

Net cash outflow from investing activities (2,306) (4,937)

Cash Flows from Financing Activities
Repayment of borrowing (47,689) (17,498)
Repayment of lease liability (2,468) (38,497)

Net cash outflow from financing activities (50,157) (55,995)

Net increase/(decrease) in cash and cash
equivalents 198,500 (616)

Cash and cash equivalents at the beginning
of the financial year 202,341 202,957

Cash and cash equivalents at the end of the
financial year 3 400,841 202,341

The Statement of Cash Flows should be read in conjunction with the accompanying notes set out on pages
16 to 25.
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Notes to the Financial Statements
For the Year Ended 30 June 2021

Basis of preparation

RSL and Services Clubs Association Limited is a company limited by guarantee, incorporated and domiciled
in Australia and is a not-for-profit entity for the purposes of preparing the financial statements. The
financial statements are for RSL and Services Clubs Association Limited as a standalone legal entity.

These financial statements were approved for issue by the Directors on the 10th September 2021.

These financial statements are general purpose financial statements which:

· Have been prepared in accordance with the requirements of the Corporations Act 2001 and Australia
Accounting Standards – Reduced Disclosure Requirements issued by the Australian Accounting Standards
Board (‘AASB’);

· Have been prepared under the historical cost convention;
· Are presented in Australian dollars; and
· Where necessary comparative information has been restated to conform with changes in presentation

in the current year;

New or amended Accounting Standards and Interpretations adopted

The Company has adopted all new or amended Accounting Standards and Interpretations issued by the
Australian Accounting Standards Board ('AASB') that are mandatory for the current reporting period. Any
new or amended Accounting Standards or Interpretations that are not yet mandatory have not been early
adopted.

Critical Accounting Judgements, Estimates and Assumptions

In the process of applying the Company’s accounting policies, management has made a number of
judgements and applied estimates about future events. Judgements and estimates that are material to
the financial statements include:

Estimation of useful lives of assets Note 5
Lease term Note 6
Long service leave liability Note 8
Incremental borrowing rate Note 9

Going Concern

The financial statements have been prepared on a going concern basis, which contemplates continuity of
normal business activities and the realisation of assets and settlements of liabilities in the ordinary course
of business for a period of at least twelve months from the date of these financial statements were
approved.

The Company notes the unpredictability of the COVID-19 situation, and the potential impact on the going
concern basis of preparation. The ongoing forced closure of the registered and licensed clubs, licensed
premises in hotels and pubs, entertainment venues and casinos has had a direct and significant impact on
the Company’s operations and cash flows during the period, subsequent to year end and up to the date of
this report. During the year the association made the decision to cancel their Annual Conference
scheduled to be held in October 2021 which will now be held in April 2022.
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Notes to the Financial Statements
For the Year Ended 30 June 2021
1 Revenue and Other Income

2021 2020
$ $

Rendering of Services Revenue
Members’ subscriptions 280,780 290,205
Conferences and sponsorship 522,578 252,627
Other revenue - 3,128

803,358 545,960
Other Income
Government subsidies 119,263 68,800
Interest Income 341 788

Total other income 119,604 69,588

Total revenue and other income 922,962 615,548

Recognition and Measurement

Revenues are recognised at fair value of the consideration received or receivable net of the amount
of goods and services tax (GST) payable to the taxation authority.

Rendering of Services Revenue

Revenue from rendering services comprises revenue from conferences together with other services
to members and sponsors of the company. Conference revenue is recognised at a point in time when
the event occurs. Membership subscriptions and sponsorship revenue are recognised over time when
the services are provided.

Interest Income

Interest income is recognised using the effective interest rate method, which, for floating rate
financial assets is the rate inherent in the instrument.

Government Grants
Government grants are recognised as income when it is reasonably certain that the company
complies the conditions attached to them and when the right to receive payment is established. The
company has elected to recognise grant income as other income rather than an offset to the
directly attributable expenditure in the financial statements.

2 Expenses
2021 2020

Profit before income tax includes the following specific
expenses:

$ $

Depreciation

Depreciation of property, plant and equipment 14,559 25,571
Depreciation of rights of use asset 48,933 45,169

Total depreciation 63,492 70,740

Interest on leases 2,873 4,311

Net increase from movements in provision for
Employee benefits expense 3,375 38,776
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Notes to the Financial Statements
For the Year Ended 30 June 2021

2021 2020
3 Cash and cash equivalents $ $

Cash on hand 152 155
Cash at bank 400,689 202,186

400,841 202,341

Recognition and Measurement

Cash and cash equivalents include cash on hand and at bank and short-term deposits at call, net of
outstanding bank overdrafts.

Recognition and Measurement

Trade receivables are initially recognised at fair value and subsequently measured at amortised cost
using the effective interest method, less any allowance for expected credit losses. Trade
receivables are generally due for settlement within 30 days.

Other receivables are recognised at amortised cost, less any allowance for expected credit losses.

5 Property, Plant and Equipment

Plant and equipment
At cost 67,755 66,239
Accumulated depreciation (61,543) (58,923)

Total plant and equipment 6,212 7,316

Motor vehicle
At cost 49,584 49,584
Accumulated depreciation (33,106) (27,615)

Total motor vehicle 16,478 21,969

Website development
At cost 63,500 63,500
Accumulated depreciation (46,526) (40,868)

Total website development 16,974 22,632

Total property, plant and equipment 39,664 51,917

4 Trade and Other Receivables

Trade debtors 21,863 30,700
Deposits paid 54,775 18,182

76,638 48,882
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Notes to the Financial Statements
For the Year Ended 30 June 2021

5 Property, Plant and Equipment (Continued)

Reconciliations

Movements in Carrying Amounts
2021 2020

Movements in the carrying amounts for each class of property,
plant and equipment between the beginning and the end of the
current financial year are set out below:

$ $

Plant and equipment
Carrying amount at beginning of year 7,316 6,752
Additions 2,306 4,937
Depreciation expense (3,410) (4,373)

Carrying amount at end of year 6,212 7,316

Motor Vehicle
Carrying amount at beginning of year 21,969 29,292
Depreciation expense (5,592) (7,323)

Carrying amount at end of year 16,478 21,969

Website Development
Carrying amount at beginning of year 22,632 36,507
Depreciation expense (13,875) (13,875)

Carrying amount at end of year 16,974 22,632

Total property, plant and equipment 39,664 51,917

Recognition and Measurement

All property, plant and equipment is stated at historical cost less depreciation and, where
applicable, accumulated impairment losses. Historical cost includes expenditure that is directly
attributable to the acquisition of the items.

Subsequent costs are included in the assets’ carrying amount or recognised as a separate asset, as
appropriate, only when it is probable that future economic benefits associated with the item will
flow to the company and the cost of the item can be measured reliably.  All other repairs and
maintenance are charged to the Statement of Profit or Loss and Other Comprehensive Income
during the financial period in which they are incurred.

Gains and losses on disposals are determined by comparing proceeds with carrying amount.  These
are included in the Statement of Profit or Loss and Other Comprehensive Income.
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Notes to the Financial Statements
For the Year Ended 30 June 2021
5 Property, Plant and Equipment (Continued)

Key Accounting Estimate: Useful lives of Assets

The company determines the estimated useful lives and related depreciation charges for its
property, plant and equipment. The depreciable amount of all fixed assets is depreciated using the
diminishing balance method to allocate their cost, net of their residual values, over their estimated
useful lives, as follows:

2021 2020

Plant and equipment 2 – 5 years 2 – 5 years
Motor Vehicle 4 years 4 years
Website Development 4 years 4 years

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at each
reporting date.

2021 2020
$ $

6 Right-Of-Use Asset

Office Building – right of use asset 116,686 116,686
Less accumulated amortisation (94,102) (45,169)

Total right-of-use assets 22,584 71,517

Reconciliations

Movements in Carrying Amounts

Movements in the carrying amounts between the
beginning and the end of the current financial year are
set out below:

Opening balance as at 1 July 2020 71,517 116,686
Depreciation expense (48,933) (45,169)

Carrying amount at end of year 22,584 71,517

The Company leases an office space under an agreement for three years. As at 30 June 2021 it is
not reasonably certain that the Company will exercise this option to extend the lease and this has
not been included in the lease term. The right-of-use asset has been calculated on the basis that
the lease option will not be exercised. The incremental borrowing rate applied to this lease is 4%
(refer to Note 10).
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Notes to the Financial Statements
For the Year Ended 30 June 2021

6 Right-Of-Use Asset (continued)

Recognition and measurement

A right-of-use asset is recognised at the commencement date of a lease. The right-of-use asset is
measured at cost, which comprises the initial amount of the lease liability, adjusted for, as
applicable, any lease payments made at or before the commencement date net of any lease
incentives received, any initial direct costs incurred, and, except where included in the cost of
inventories, an estimate of costs expected to be incurred for dismantling and removing the
underlying asset, and restoring the site or asset.

Right-of-use assets are depreciated on a straight-line basis over the unexpired period of the lease or
the estimated useful life of the asset, whichever is the shorter. Where the company expects to
obtain ownership of the leased asset at the end of the lease term, the depreciation is over its
estimated useful life. Right-of use assets are subject to impairment or adjusted for any
remeasurement of lease liabilities.

The Company has elected not to recognise a right-of-use asset and corresponding lease liability for
short-term leases with terms of 12 months or less and leases of low-value assets. Lease payments on
these assets are expensed to profit or loss as incurred

Key Estimate and Judgement: Lease term

The lease term is a significant component in the measurement of both the right-of-use asset and
lease liability. Judgement is exercised in determining whether there is reasonable certainty that an
option to extend the lease or purchase the underlying asset will be exercised, or an option to
terminate the lease will not be exercised, when ascertaining the periods to be included in the lease
term. In determining the lease term, all facts and circumstances that create an economical
incentive to exercise an extension option, or not to exercise a termination option, are considered at
the lease commencement date. Factors considered may include the importance of the asset to the
Company’s operations; comparison of terms and conditions to prevailing market rates; incurrence of
significant penalties; existence of significant leasehold improvements; and the costs and disruption
to replace the asset. The Company reassesses whether it is reasonably certain to exercise an
extension option, or not exercise a termination option, if there is a significant event or significant
change in circumstances.

2021 2020
$ $

7 Trade and other payables

Trade payables 13,439 6,203
Other payables 87,764 32,621

101,203 38,824

Recognition and measurement

These amounts represent liabilities for goods and services provided to the company prior to the end
of the financial year which are unpaid.  Due to their short term nature, they are measured at
amortised costs and are not discounted. The amounts are unsecured and are usually paid within 30
days of recognition.
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2021 2020
8 Provisions $ $

Current

Employee benefits 43,123 32,625

Non-current

Employee benefits 9,165 16,288

Recognition and Measurement

Wages and Salaries and Annual Leave

Liabilities for wages and salaries, including non-monetary benefits, and annual leave expected to be
settled within 12 months of the reporting date are recognised in provisions with respect to
employees’ services up to the reporting date and are measured at the amounts expected to be paid
when the liabilities are settled.

Long Service Leave

The provision for employee benefits relating to long service leave represents the present value of
the estimated future cash outflows to be made resulting from employees’ services provided to
reporting date.

The provision is calculated using expected future increases in wage and salary rates including
related on-costs and expected settlement dates based on turnover history and is discounted using
the market yields on national government bonds at reporting date which most closely match the
terms of maturity with the expected timing of cash flows. The unwinding of the discount is treated
as long service leave expense.

Superannuation Plan

The company contributes to a defined contribution superannuation plan at 9.5% which will be
increased to 10% from 1 July 2021 (2020: 9.5%). The total super contributions paid during the year
amounted to $28,280 (2020: $29,070). Contributions are recognised as an expense as they are
made.  The company has no legal or constructive obligation to fund any deficit.

Key estimate and judgement: Long Service Leave

The liability for long service leave is recognised and measured at present value of the estimated
future cash flows to be made in respect of all employees at the reporting date. In determining the
present value of the liability, estimate of attrition rates and pay increases through promotion and
inflation have been taken into account.
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9 Lease Liabilities

2021 2020
$ $

Current

Lease Liabilities 34,811 47,689

Non-Current

Lease Liabilities - 34,811

Recognition and measurement

A lease liability is recognised at the commencement date of a lease. The lease liability is initially
recognised at the present value of the lease payments to be made over the term of the lease,
discounted using the interest rate implicit in the lease or, if that rate cannot be readily
determined, the Company’s incremental borrowing rate. Lease payments comprise of fixed
payments less any lease incentives receivable, variable lease payments that depend on an index or
a rate, amounts expected to be paid under residual value guarantees, exercise price of a purchase
option when the exercise of the option is reasonably certain to occur, and any anticipated
termination penalties. The variable lease payments that do not depend on an index or a rate are
expensed in the period in which they are incurred.

Lease liabilities are measured at amortised cost using the effective interest method. The carrying
amounts are remeasured if there is a change in the following: future lease payments arising from a
change in an index or a rate used; residual guarantee; lease term; certainty of a purchase option
and termination penalties. When a lease liability is remeasured, an adjustment is made to the
corresponding right-of use asset, or to profit or loss if the carrying amount of the right-of-use asset
is fully written down.

Key Estimate and Judgement: Incremental borrowing rate

Where the interest rate implicit in a lease cannot be readily determined, an incremental borrowing
rate is estimated to discount future lease payments to measure the present value of the lease
liability at the lease commencement date. Such a rate is based on what the Company estimates it
would have to pay a third party to borrow the funds necessary to obtain an asset of a similar value
to the right-of-use asset, with similar terms, security and economic environment.
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10 Key Management Personnel Details

(a) Directors

The following persons were non-executive directors of the company during the financial:

Dean Thomas Chairman
Michael Brennan Deputy Chairman
Patsy Edwards Association Director
Del Gaudry Association Director
John Rafferty Association Director
Andrew Bell (retired 12 October 2020) Association Director
Glenn Cushion (appointed 29 October 2020) Association Director
John Millar (retired 12 October 2020) Association Director
Jeff Caldbeck (appointed 12 October 2020) Association Director

(b) Key Management Personnel Compensation
2021 2020

$ $
Benefits and payments made to other key management
personnel 163,435 160,994

Directors’ Transactions with the Company

From time to time, directors of the company, or their director-related entities, may purchase goods
from the company.  These purchases are on the same terms and conditions as those entered into by
other company employees or customers and are trivial or domestic in nature.

Apart from the details disclosed in this note, no director has entered into a material contract with
the company since the end of the previous financial year and there were no material contracts
involving directors’ interests existing at year end.

11 Contingent Liabilities
The directors do not anticipate any contingent liabilities which will affect the results of the
Company in subsequent years.

12 Members' Guarantee
The Company is incorporated under the Corporations Act 2001 and is a Company limited by
guarantee. If the   Company is wound up, the constitution states that each member is required to
contribute a maximum of $100 each towards meeting any outstanding and obligations of the
Company. At 30 June 2021 the number of members was 137 (2020: 120).

13 Events occurring after the Reporting Date
Subsequent to year end the Company has had to postpone it’s Annual Conference scheduled to be
held in October 2021 as a result of the ongoing pandemic. The situation is rapidly developing and is
dependent on measures imposed by the Australian Government, such as lockdowns, quarantine,
travel restrictions and any economic stimulus that may be provided.



R
S

L 
&

 S
C

A
 A

n
n

u
a

l 
R

e
p

o
rt

 2
0

2
0

/2
1

25

RSL and Services Clubs Association Limited
ABN 37 097 083 308

25

Notes to the Financial Statements
For the Year Ended 30 June 2021

14 Company Details

The registered office of the company is Suite 1103, 109 Pitt Street, Sydney NSW 2000.

15 Summary of Other Significant Accounting Policies

The principal accounting policies adopted in the preparation of the financial statements are set out
below. These policies have been consistently applied to all the years presented, unless otherwise
stated.

 (a) Goods and Services Tax

Revenues, expenses and assets are recognised net of the amount of goods and services tax (GST),
except where the amount of GST incurred is not recoverable from the Australian Taxation Office.  In
these circumstances, the GST is recognised as part of the cost of acquisition of the asset or as part
of the expense.

Receivables and payables in the Statement of Financial Position are shown inclusive of GST.

The net amount of GST recoverable from, or payable to, the Australian Taxation Office is included
as a current asset or liability in the Statement of Financial Position.

Cash flows are included in the Cash Flow Statement on a gross basis, except for the GST component
of investing and financing activities, which is disclosed as operating cash flows.

 (b)  Comparatives

Comparative figures have been adjusted to conform to changes in presentation for the current
financial year.

(c) Impairment of non-financial assets

Goodwill and other intangible assets that have an indefinite useful life are not subject to
amortisation and are tested annually for impairment, or more frequently if events or changes in
circumstances indicate that they might be impaired. Other non-financial assets are reviewed for
impairment whenever events or changes in circumstances indicate that the carrying amount may
not be recoverable. An impairment loss is recognised for the amount by which the asset's carrying
amount exceeds its recoverable amount.
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CONTACT US
RSL & SERVICES CLUBS ASSOCIATION

Suite 1103, 109 Pitt St Sydney NSW 2000

Phone (02) 9233 2624 

Email: info@rslservicesclubs.com.au

RSLSERVICESCLUBS.COM.AU


